
‘In a world where you can be anything, be kind.’ 

Kindness, inclusion and acceptance costs you nothing but makes a world of difference to those on the receiving end. Let’s make this  

National Down syndrome Awareness month the time to make inclusion a reality in South Africa. 

 Message  from the National Executive Director  

 

Thursday 20th October marks National Down syndrome Awareness Day (NDSD) , this 

national day has officially been designated by our late president, Mr Nelson Mandela. 

It is a time to celebrate persons with Down syndrome and make others aware of their 

abilities and accomplishments.  

What is Down Syndrome Awareness Month?   

Observed in October each year, Down Syndrome Awareness Month was started by the Na-

tional Down Syndrome Society in the 1980’s to spread awareness on the condition, pro-

mote and advocate for their full inclusion in all spheres of life. 

Week 3: InclusionMeans…I belong in a school/in a job 

Week 4: InclusionMeans…I belong in sports/cultural 

programmes 

We are calling upon every individual, schools, companies, organisations and other entities to give a LITTLE and HELP 

spread awareness by showing how you are including persons with Down syndrome in your communities, in your 

schools, in your workplace, and in your sports and cultural clubs.  

Together we can all make a difference.  
Encourage families and friends and colleagues to support by wearing your jeans (It’s all in the Genes) on the 20th 

October 2022 and making a donation to DSSA. 

 Banking details:  

Standard Bank 

account number 202470695,  

branch code       051001.  

Reference: Name and NDSD 

What is our ask? 
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Following on the theme from World Down Syndrome Day, the theme chosen to mark this year’s cele-

bration of NDSD 2022 is #INCLUSIONMEANS…I BELONG. 

In March this year we asked families and persons with Down syndrome to tell us what Inclusion Means to them.  It 

is the freedom to choose where and with whom to live, to have the choice to attend their local neighbourhood 

school, to be employed and earn an income because they have proven that they can and want to work, to be af-

forded the opportunity to participate in sports and cultural programmes on an equal basis as others. Most of all to 

be seen as more than their diagnosis, as human beings, worthy and capable of Xtra-ordinary things.  In the spirit of 

celebrating the month, DSSA will, throughout October, focus on positive stories under the following weekly themes: 

Week 1: InclusionMeans…I belong in a family 

Week 2: InclusionMeans…I belong in my  

community 



ACCESS TO JUSTCE 

Studies show that persons with intellectual disabilities are more likely to experience violence, abuse and neglect than non-
disabled persons. Persons with intellectual disabilities, especially women and girls, often find themselves marginalized by 
society and by the justice system. They encounter numerous barriers to accessing justice on an equal basis with others. 
Barriers that hinder effective participation by persons with intellectual disabilities in the justice system include communica-
tion, legal, environmental, and attitudinal. Prejudice and discriminatory attitudes towards persons with intellectual disabil ities 
are some of the explanations for why they are targeted more often. 

Lack of access to appropriate and accessible information, poverty and lack of opportunity to participate in society on an 

equal basis with others, are some of the factors that contribute to vulnerability and exclusion. Some of the most significant 

barriers to accessing justice flow from the attitudes of those involved in the administration of justice. Particularly in relation to 

exclusionary attitudes which are often the norm amongst Duty Holders (community leaders, police, lawyers, judges, clerks, 

court experts and others).  

Lack of accessible information on how the justice system works and what the rights and responsibilities of families, persons 
with intellectual disabilities within the justice system is missing.  

 A growing body of research in South Africa, particularly from Department of Social development and the Department of 

Women, Youth and Persons with Disabilities provides strong evidence that violence against persons with disabilities are 

prevalent and significantly underreported and access to justice a far reach. This is largely due to the chronic inaccessibili ty 

and structural discrimination that persons with disabilities come up against within national legislation and legal systems. 

Therefore, survivors and their families are deterred from speaking out about the abuse against them, which in turn perpetu-

ates their vulnerability. 

In this project, Down Syndrome South Africa (DSSA) is aiming at transforming communities to address the barriers that hin-

der persons with intellectual disabilities from accessing justice.  

Address the lack of training for police and other officials to enable them to understand the specific needs of persons with 

intellectual disabilities in accessing justice and how to provide the necessary accommodation and support as witnessed in  

the current Nathaniel Julies case.  

DSSA will be travelling to various provinces to conduct focus groups discussions with families (Right Holders) and service 
providers in the justice system (Duty Holders). Should you have a story to share to support evidence-based struggles of our 
fight for justice please contact the national director on: dssa.ned@icon.co.za or 072 652 2377.  

Focus group discussions will be undertaken in Cape Town, Mpumalanga and eastern Cape during October 2022. A focus 
group discussion was already held in Bloemfontein Free State. 

Focus Group from Bloemfontein –  

Free State 
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Due to the generous support from our funders; The New Zealand High Commission and Landis+Gyr,  

DSSA has started the implementation phase on a project called Access to Justice for persons with intellectual disa-

bilities. The project will focus on gender-based violence and include women and girls. 

With Susette Brynard, 

NEC member  at ThamiD 

Centre in Bloemfontein                                                                                         

For the Access to Justice 

Project 

mailto:dssa.ned@icon.co.za


Self-Advocacy Symposium 

 

In May we hosted our Self-Advocacy Symposium.  

A total of 15 young adults attended with their support person. Throughout the 3 day Symposium the self-
advocates learned what it means to be a self-advocate, had a session with Down syndrome international and 

their self-advocates and all about supported employment. 
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Self-Advocacy Symposium 

 

Our Self-Advocates also nominated and elected a 
new Chairperson and Vice-Chairperson. 

Congratulations to our newly elected chairperson and Vice-Chairperson   

Chairperson: Luan Swanepoel 

Vice-chair: Sheri Brynard 

Thank you to our outgoing Chairperson 

Sheri Brynard for serving the last 4 years. 

 Our Self-Advocate Chairperson , together with the NED will represent DSSA 

on both national and international platforms. Luan Swanepoel will be the  

representative voice on behalf of all the self-advocates of DSSA, and most im-

portantly create awareness for persons with Down syndrome and other intel-

lectual disabilities. 
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Events in Pictures 

Being interviewed with Sheri Brynard DSSA  

Self-advocate on Med FM 104.1 

DSSA had the Honour 

of being invited by the 

New Zealand High 

Commission to watch 

the All Blacks vs the 

Springboks at Ellis 

Park in August. 
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Golf Day Prize giving by Landis+Gry 

where DSSA has been selected as one of 

their charity beneficiariers. 

A magical evening with the New Zealand 

High Commissioner  experiencing the acous-

tic sounds by Kiwi-Māori artists Tiki 

Taane.  



Upcoming Events 
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Upcoming Events 

In the week of 3 October: Sheri Brynard will do an interview with Ancella Ramjas, 

National Executive Director of Down Syndrome South Africa, on the project: Ac-

cess to Justice for persons with disabilities. 

10 October: Riana Barnard, who takes care of her 54 year old brother who hap-
pens to have Down syndrome, will explain the challenges that siblings have when 
the parents of persons with Down syndrome fall away. 

      On 17 October: Sheri Brynard has been chosen by DSi to represent them at a 

Swedish Down syndrome seminar for awareness month. She must speak about her life and 

the role DSi has played in her life.  

      As our focus for National Day is Inclusion means, Sheri Brynard, with language editing by 

Susette Brynard, has written an article about:,  “How can I be an Inclusive education self-

advocate. You can find it here: www.ds-int.org   
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Down Syndrome Association Bloemfontein 

Down Syndrome Association Amathole 
will be hosting Down Syndrome an 

awareness Tea with guest speaker Sheri 
Brynard. 

http://www.ds-int.org/


The importance of inclusion 

Inclusion in the family: 

Inclusion in the family is ensuring your child is included in every aspect of family life, is a valued 

member of the family and provided the same opportunities within the family as their siblings.  

Inclusion in schools—Inclusive Education: 

Inclusion in education is focused on all students being able to access the full curriculum with neces-
sary support and modifications with each student being a full valued member of the school. 

Inclusion in the community: 

Inclusion in the community is living as a contributing member of the community while being valued 

for one's abilities and uniqueness, regardless of disability.  

Inclusion in the workplace: 

Inclusion in the workplace is everyone having the opportunity to be employed and everyone being 

valued for their contribution in their workplace.  

The importance of inclusion: 

Inclusion starts in the family, you lead by example, you show the world the acceptance and love 

you have for your child. You see their value and help to nurture and empower them. Your focus is 

helping them to become the best version of themselves that they can be.  

Inclusion in society starts in school, it benefits everyone, not just the child with a disability. Accord-

ing to a study by Vanderbilt University, typical kids in inclusive classrooms measured a grade in-

creases compared to peers in non-inclusive rooms. Other research has shown children in inclusive 

classes show greater amounts of empathy and compassion, as well.  
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8. Greater opportunities for social interac-

tions  

9. Higher expectations for all 

10. Higher expectations means higher out-

comes for students. 

11. Increased and improved school staff col-

laboration  

12. Increased parental participation  

13. Families become more integrated into 

their communities. 

Benefits of Inclusion: 

1. Building friendships  

2. Increased social interactions  

3. Peer role models for academic, social and 

behavior skills  

4. Increased achievement of educational goals  

5. Access to general curriculum  

6. Enhanced skill acquisition  

7. Increased inclusion for future environments  

Inclusion is a Human Right, not a privilege!  

For more info on the benefits of inclusion go to: https://alana.org.br/wp-content/uploads/2016/12/

A_Summary_of_the_evidence_on_inclusive_education.pdf  

https://en.wikipedia.org/wiki/Education
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IRELAND 

Your support makes a difference in the lives of persons with Down syndrome and 

other intellectual disabilities! 
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Introducing our new T-shirts 

Contact dssaoffice@icon.co.za or call 072 652 2377 for more infor-

mation on pricing and/or an order form. 

Down syndrome Awareness products 

                   Website: www.downsyndrome.org.za 

mailto:dssaoffice@icon.co.za
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DSSA works each day to create awareness and advocate for the rights of person with Down 

syndrome and other intellectual disabilities. throughout October we do our best to capitalize on 

our platform to create as much awareness as possible. We are calling on our members to help 

us to create even more awareness this month by sharing your stories in videos and/or pictures 

for our weekly themes:  

Week 1: InclusionMeans…I belong in a family 

Week 2: InclusionMeans…I belong in my community 

Week 3: InclusionMeans…I belong in a school/in a job 

Week 4: InclusionMeans…I belong in sports/cultural programmes 

Email your videos/pictures to dssa.ned@icon.co.za or whatsapp to 082 478 9741. 


